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LIFE INSURANCE

Group Term LIFe Insurance and
Accidental Death and Dismemberment (AD&D)
A variety of plans that work for groups of all sizes, this program is flexible in

design, has competitive rates and has guaranteed issue amounts.

Voluntary Group Term Life
Companion Choice Plusis a Freestanding program for groups with as few as
five enrollees. It provicles broad coverage for families — c|epenc|ing on the lev-

el of emp|oyee participation and group size — and also has an AD&D option.

Short Term Disability (STD)

Flexible STD plans for when employees become sick or injured and aren't
able to earn income. Plans are available as a {reestanding product or as a part

OI: a |arger bene;its pacl(age.

Vo|un’tary Short Term Disability
Available to most emp|oyee groups, this p|an offers high benefit levels with a

wide choice of elimination periods and durations. Under this plan, Com-
panion Life pays benefits when an employee is disabled because of injury or
illness. Voluntary STD plans include partial disability and age entry freeze in

most states.

Long Term Disabihty (LTD)

Available to groups of all sizes and can be offered as a Freestancling product
or part of a benefits pacl(age. The True Group LTD plan features competi-
tive rates, a variety of designs, and options like cost-of-living increases, “own
occupation to age 65,” residual benefits and benefit indexing. All LTD plans
also include Disabi|ityGuic|ance, an emp|oyee assistance program that he|ps
members cope with job pressures, financial or |ega| difficulties, and stress in

the home p|ace.

Voluntary Long Term Disability

Comprehensive LTD coverage funded through payroll deduction with our
Companion Cornerstone Plan. All LTD plans include DisabilityGuidance.

VISION PLANS
Vision Discount Plan
This EyeMecI p|an is proviclecl at no additional cost with all Companion Life

dental p|ans as a value-added benefit, even if dental groups don't purchase a

funded vision p|an.

Vision by Design®

Created in collaboration with EyeMed Vision Care®, whose network in-
cludes more than 18,000 private practice and major optical retail locations in
the U.S. Groups can offer Vision by Design proclucts ona vo|un’cary basis or
as an emp|oyer—paic| basis. Options are flexible and fit near|y any size buclget.

Hearing Services Plan
This plan is provided at no additional cost to employees enrolled in any
Companion Life dental plan and combines unlimited choice with quality

and value, and may be extended to any family member.

DENTAL PLANS

Dental by Design*

An innovative por’c{oho of dental insurance products that lets emp|oyers with
groups of 10 or more create their own plans. Includes three standard base
plan options — all allow members to use their dentists of choice. Employers
can also customize any of the plans for their employees by modi{ying many of
the core po|icy provisions. Retiree dental option provicles options for retiring

emp|oyees to continue their dental coverage at home.

Dental “Cents” Small Group Dental Plan

A comprehensive dental benefits plan available to groups of two to nine
employees, and offers freedom of choice when it comes to dentist preference
and plan choice. Employers choose between four plans for their active, full-

time emp|oyees worl(ing at least 30 hours a week.

Voluntary Dental Insurance
Groups of three or more, or 20 percent of the e|igib|e group participating,
whichever amount is greater, are eligible to choose between two affordable

plans

The Advantage Plan pays 100 percent of allowable charges for preventive
services like routine c|eanings, 80 percent of allowable charges for basic ser-
vices like restorative Fi”ings, and 50 percent of allowable charges for covered
major services like root canals, after a combined 100 lifetime deductible

(for all covered services).

The Premier Plan offers all Basic Plan coverage plus comprehensive cover-
age of major services, and also has a lifetime deductible of 100 and can

include takeover benefits from other p|ans.

Dental MAC

Benefits are the same as standard dental p|ans, except MAC p|an allow-
ances are the negotiated network fee. Companion Life will not allow more
than the DenteMax fee for procedures if the dentist does not participate in

the network. The DenteMax network of participating dentists is used for all
MAC plans.

Companion Global Dental

An international option for dental care that offers services to patients at
accredited overseas medical facilities. Patients enjoy significant savings and
Companion Global Dental works with agents, employers, individuals and
third party administrators to make the process easy for everyone. Companion

Global Dental comes with all Companion Life Dental p|ans.

SPECIFIC AND AGGREGATE MEDICAL STOP LOSS

Flexible coverage for self-insured companies that wish to assume part of the
risk for their emp|oyees’ health care claims. Includes extensive choices of spe-
cific plan limits, and aggregate stop loss is available to cover the employer’s

risk once all employee claims accumulate and reach a selected amount.

Your Companion Life General Agency:

The Lawrence S. Brodsky Agency

865 E. Wilmette Rd., Unit |

Palatine, lllinois 60074

847 991-8040 or outside of the Chicago area 800 347-0747
fax 847 991-0152

www.brodskyagency.com
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